
 

 

CHANGING REGULATIONS TO BE CONSIDERED IN HUMAN RESOURCES POLICIES 

During 2017, we expect the approval of new regulations related to Human Resources matters. We 
would like to remind you of two recent changes: 

1. On January 12, the Costa Rican Social Security System approved an increase in the contribution of 
employees to the Disability, Old-age and Death (IVM for its acronym in Spanish) pension fund. 
It is expected that as of June 1st, the amount that will be deducted to the employees will increase in 
1% to a total of 3.84%. According to the Costa Rican Social Security System, it is necessary to make 
changes to the IVM Regulation. Once the changes are ready, the new regulation will be published 
in the official newspaper "La Gaceta". 

Recommendation: While this measure does not directly affect employers, it is important that 
you are clear about the situation in the event that an employee asks about the increase in the 
deduction. Also, financial departments must be ready to adjust the deduction once enforced in 
June. 

2. On December 23rd, the Constitutional Chamber ruled in favor of the constitutional right of the 
inviolability of private documents. In the analysis, the main conclusion was:  
 There is a right for all citizens to respect the secrecy of communications and the inviolability of 

employees' documents, despite the fact that the technological equipment used by the worker is 
property of the employer.  

 The Second Chamber of the Supreme Court of Justice has stated on several occasions that 
although the employer can monitor the equipment - under specific conditions- the employees 
should always be allowed to extract their personal information at the end of the employment 
relationship. 

Recommendation: It is advisable to have an internal policy that regulates this type of situation, 
and to ensure that employees fully understand its content.  

 

If you would like more information, our practice area of Constitutional and Labor Law can gladly assist 
you. 
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